I
n cooperation with 26 of the 27 US colleges of veterinary medicine that had a graduating class, the AVMA conducted an annual survey of veterinary medical graduates in spring 2004. Information on veterinary graduates' employment choices, salaries, and educational indebtedness was collected from 1,814 survey respondents, representing 81.5% of the 2,225 graduates from the 26 participating colleges. Not all respondents answered all questions.
Employment of New Graduates
At the time of the survey, 97.4% (1, 765) of the respondents indicated that they were actively seeking employment or advanced education in veterinary medicine. Among those seeking employment or advanced education, 90.5% (1, 589) had received an offer. Of those who had received offers, 41.6% had 1 offer, 22.8% had 2, 17.8% had 3, and 17.8% had 4 or more offers.
The distribution of graduating veterinarians who accepted positions by employment type was determined (Table 1) . Among those who had received an offer, 87.9% (1, 393) animal practices were, respectively, the second and third largest employers of new graduates. Among graduates who accepted positions, 10.0% accepted an offer from a small animal predominant practice and 9.0% accepted an offer from a mixed animal practice. Large animal exclusive, equine, and large animal predominant practices employed the fewest graduates in the private sector. Among those who accepted offers, 2.5% accepted an offer from a large animal exclusive practice, 3.4% accepted an offer from an equine practice, and 2.8% accepted an offer from a large animal predominant practice. A small percentage of graduates accepted a position in the public or corporate setting-1.2% accepted an offer from the uniformed services, 0.2% accepted an offer from a not-for-profit organization, and 0.1% accepted an offer from each of the following: college or university, federal government, state or local government, and industry.
Specialty Board Certifications
Among graduates, 26.9% indicated they were planning on obtaining post-graduate education or training in an AVMA-recognized, board-certified specialty. Of those interested in a board-certified specialty, most were interested in the American College of Veterinary Internal Medicine (25.2%), the American College of Veterinary Surgeons (19.6%), and the American Board of Veterinary Practitioners (9.2%).
Base Starting Salary
Graduates who accepted an offer of employment in 2004 were asked to indicate the base starting salary they expected to receive (Table 1; Figure 1 ). All but 5.0% of those who had accepted a position provided a starting salary figure. Mean starting salary in 2004 for all employment types combined (private practice, public or corporate practice, and advanced study programs) was 3.3% greater than that in 2003 ($42,978 in 2004 and $41,602 in 2003 Graduates entering equine practice continued to earn less than their counterparts in other private practice types; however, the mean starting salary in equine practice had a notable increase (8.5%) between 2003 and 2004. Across the other private practice types, the annual percentage change in mean starting salary ranged from -3.6% for large animal exclusive practices to 3.0% for small animal predominant and small animal exclusive practices.
The distribution of graduates who accepted a posi- tion by base salary category was determined (Table 2) . Almost one third (29.4%) of graduates expected to receive a base salary from $43,000 to $50,999. Among all graduates, 15.2% expected to earn < $23,000. Half (50.5%) of graduates who accepted an advanced study position expected to earn < $23,000.
Additional Cash Compensation
Among all new graduates who accepted positions, 55.3% indicated they were able to earn cash compensation in addition to their base salary in their first year of employment. Mean additional cash compensation was $7,218 in 2004 (Table 1) . Among those graduates accepted into advanced study programs, 18.7% were able to earn additional compensation (mean, $4,830).
More than half (52.9%) of graduates who accepted private practice employment indicated they were able to earn additional cash compensation in their first year of employment (mean, $7,454) . Within private practice, mean additional cash compensation ranged from $6,306 for small animal predominant practice to $9,435 for large animal exclusive practice.
Educational Debt
Graduates were asked to indicate their total educational debt; 88.2% had debt at the time of graduation from veterinary medical school (Table 3 Total number of respondents = 1,797. Cumulative percentage represents the percentage of total respondents who had debt greater than or equal to the specific range's lower limit (eg, 71.8% of respondents reported debt Ն $50,000).
